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End of the 
Calendar Year 

Reminders 
 

Though your school’s fiscal 

year runs from July 1st 

through June 30th, some 

calendar year end dates 

are worth noting.   

 

If your board’s sponsor 

contract is due to expire 

June 30, 2018 and you do 

not wish to renew, you 

must notify your sponsor by 

December 31st.  Your 

sponsor should be notifying 

you soon whether they 

have elected to renew.  By 

law, they must notify you by 

January 15th.   

 

Similarly, if your board’s 

management agreement is 

due to expire June 30, 

2018 your agreement may 

require 180 days or 6 

months advance notice of 

your intent to non-renew so 

that automatic renewal 

provisions do not take 

effect.  If that is the case for 

your board, you may wish 

to notify your current 

operator by December 31st 

of your intent to non-renew 

so that you preserve your 

right to at least negotiate 

new terms.    

 

Education Related Legislation 

 

 

The current lame duck session in the 
Ohio General Assembly is not seeing 
significant action on education related 
matters.   
 
Senate Bill 216, however, is proposing 
several changes, including the 
following related to testing and 
reporting: 
 

 Removing the requirement for a 
diagnostic assessment for 
kindergarten.  The assessment 
would only be required for grades 
one and two in reading, writing, 
and mathematics and grade three 
in reading and writing. 

 

 Allowing schools to administer 
paper and pencil tests and any 
combination of paper and pencil 
and online format including 
administering a particular format 
on a student by student basis.  
This applies to assessments 
administered in the third, fourth, 
and fifth grade. 

 

 Requiring schools to prepare an 
annual report on topics like 
training and other compliance 
items.  However, this change 
does not appear to apply to 
community schools at this time. 

 

 Changing the literacy grade on the 
local report card to reflect grades 
one through three rather than 
kindergarten through three.   

 

 Increasing the number of students 
required for reporting in any group 
for performance data on the local 
report card from ten to thirty. 

 
Senate Bill 216 also proposes several 
provisions that may prove helpful with 
teacher shortage and staffing issues, 
including:  
 

 Consolidating teacher licensure to  
grades kindergarten through eighth 
or  six through twelve. This would 
be a return to former licensure 
grade spans which may help with 
hard to fill middle grades. 

 

 Allowing a more generalized 
substitute teaching license that 
does not require a post-secondary 
degree. 

 

 Creating a method by which 
teachers could teach outside the 
subject or grade level for which the 
individual is licensed. 
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The Janus case was brought 
by the National Right to Work 
Legal Defense Foundation and 
the Liberty Justice Center on 
behalf of Mark Janus, an 
employee of the Illinois 
Department of Healthcare and 
Family Services. 
 
Mr. Janus has $44.58 
deducted from his paycheck 
every month to cover collective 
bargaining fees.  He argues 
that it violates his rights to free 
speech forcing him to pay 
money to a union that supports 
political causes that he does 
not. 
 
Opponents of the case argue 
that those filing the case are 
filing under the guise of a first 
amendment violation and really 
it is simply a war on the unions. 

The U.S. Supreme Court 
recently agreed to hear a case 
regarding a union’s right to 
collect fees from nonmembers. 
 
This case could have long 
reaching impact on the 
treasuries and political strength 
of the American Federation of 
Teachers, the National 
Education Association, their 
state and local affiliates and all 
public-employee unions. 
 
The precedent relied on by the 
union in this case was 
established in Abood v. Detroit 
Board of Education which 
authorized public-employee 
unions to charge fees to 
employees in the bargaining 
unit who chose not to join the 
union. (Often referred to as “fair 
share fees.”)  
 

Title of One of the Topics  
Twenty-two states currently 
allow fair share fees to be 
charged to employees who opt 
out of union membership. 
 
In 2016 the U.S. Supreme 
Court heard Friedrichs v. 
California Teachers Assoc, 
which presented similar legal 
arguments and sought to 
overturn Abood.  Friedrichs 
may have been on the path to 
successfully overrule the 
Abood case; however, Justice 
Scalia passed away prior to the 
voting resulting in a tie on the 
court.  Therefore, the lower-
court victory by the union was 
preserved and Abood still held 
precedence. 
 
The high court now has the full 
composition of justices with the 
appointment of Neil Gorsuch.  
The court will hear oral 
arguments on the case most 
likely in January or February. 
 
 

Q & A 
 
Q: What are the requirements for 
posting the Harassment, 
Intimidation, and Bullying Report?   
 
A:  Recently, several newspapers 
reported on the failure of schools in 
Ohio to post the Harassment, 
Intimidation and Bullying Reports as 
required by law.   
 
Ohio schools are required to have 
adopted an Anti-Harassment, 
Intimidation, and Bullying Policy.  One 
of the requirements of this policy is 
that the school provide the governing 
board a report of the incidents of each  
 
 

 

of these behaviors (as specifically defined 
by law) on a semi-annual basis.  This 
report must also be posted on the 
website, if the school has a website, and 
in a location that is easily accessible to 
the public, the idea being that families 
have information on the environment in 
schools.   
 
Remember, one of the main reasons 
parents choose charter schools is due to 
safety, particularly after their child has 
experience bullying in their district 
school. Your school should ensure that 
you are receiving the report twice each 
year and the reports are being properly 
posted.    
 

 
Janus v. American Federation of State, County, and Municipal 
Employees Council 31  
 

 

 

 
Local Report 

Card Concerns  
 
Many community members 

and legislators have 
expressed frustration about 
schools’ local report card 

grades.  
 

 Some consider the 
measures too difficult to 

understand when the A-F 
report card was designed 
to, in fact, be easier for 
parents than the former 
“excellent,” “academic 
watch,” etc. standards. 

 
  Other critics of the current 
report cards have indicated 

that the poor grades 
deteriorate the trust 

between schools and their 
communities.   

 
Educators have criticized 
the report cards for simply 

reflecting the pattern of 
wealthier students/districts 

scoring well and poor 
students/school scoring 

lower.   
 

Chair of the House 
Education Committee, 

Rep. Andrew Brenner is 
drafting a bill to repeal the 
current system and replace 

it with a system that is 
simpler and reflects 

differences in communities’ 
make-up. Input on the local 
report card can be emailed 

to Rep. Brenner at 
rep21@ohiohouse.gov  

 
________ 

 
This publication is provided for 

informational purposes only. 

The information contained 

herein does not constitute 

legal advice nor does it create 

an attorney-client relationship.  

For more information about 

the contents of this publication 

or for legal services contact: 

amy@amygoodsonlaw.com 

330.962.6776 

www.amygoodsonlaw.com 
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